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Parental Conduct Policy

September 2022
Introduction
At Baines Endowed VC School, we are very fortunate to have supportive and friendly parents. We all recognise that educating children is a process that involves a partnership between parents, staff and the school community and it is essential for the development of the children that this partnership develop good working relationships.
Rationale

The purpose of this policy is to set out our expected conduct requirements for all parents, carers and visitors to our school about expected conduct. 

Baines Endowed VC Primary School is a ‘friendly, safe caring community in which everyone can be happy and confident and where children can reach their full potential’. At Baines Endowed, we value our relationships with parents and carers as this helps us all achieve the very best for the children in our care. As we want to create the best possible outcomes for children, it is essential that the relationship between home and school is based on one of care, integrity, trust and mutual respect for all parties. The maintenance of this relationship is very important to ensure that a child or children are safe (Please read our Safeguarding Policy) and are not exposed to undue stress or anxiety.
Guidance

Therefore, we require all parents, carers and visitors to school to :

· Respect the caring ethos and values of the school.
· Work together for the benefit of their children.

· Approach school staff in an appropriate manner for help to resolve an issue.

· Treat all members of the school community with respect, using appropriate language and behaviour.

· Correct their child’s actions, especially where it could lead to conflict, aggressive or unsafe behaviour – both on and off the school premises.

· Use other strategies rather than using the ‘staff’ as threats to change their children’s behaviour.
In order to support a safe school environment, Baines Endowed will not tolerate parents, carers or visitors exhibiting the following:

· Using offensive or inappropriate language or acting in an intimidating or inappropriate way on the school premises.

· Engaging in heated disagreements/conversations with other adults.
· Exhibiting violence or threatening behaviour in any way towards a member of staff, visitor, fellow parent or carer, their own child or someone else’s child.
· Damaging or threatening to damage school property.

· Sending abusive or threatening emails or phone messages or other written communications to anyone within the school community.

· Defamatory, offensive or derogatory comments regarding the school or any of the pupils, parents or staff at the school on Facebook or other social media sites.

· Smoking including e-cigarettes, consuming alcohol or any other drug on the school premises.

· Parking on the double yellow lines or yellow zig zag lines outside school or across neighbour’s driveways.

· Bringing dogs onto the school premises, other than assistance dogs and therapy dogs.

· Riding scooters or bikes on the school premises.

Our staff have the right to be treated with respect. The team has been advised to escalate inappropriate challenge and language that is felt to be offensive. Such incidents will be logged and multiple issues may lead to the leadership team escalating the matter to the Local Authority for advice.
We expect that parents and carers will meet these expectations and understand why the school may need to take action if they are not met. This may involve contacting the Local Authority Education Team, who with Legal Team advice, can propose a variety of sanctions. Whilst this may be a last resort and not what we want, as we want to work in partnership with you, sanctions can be applied which could sadly lead to a ban from the school grounds for the offending adult.
Please Note – can all parents please ensure that they make all persons responsible for collecting their children aware of this Policy.
Thank you for your support in this matter.
Monitoring

This Policy will be reviewed every year by the Headteacher and the Governing Body.
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